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Article I - PREAMBLE 

This Agreement« entered into by the Greenwich Township Board oC 
Education« hereinafter called the **Board", and the Cafeteria 
Support Staff of the Gceeiwich Townehilp Education Aseociation, 
hereinafter celled the **^fetetia Support Staffs'* represente and 
incorporates the complete and final uisSfaratahdings os ail topics 
that were or could haue 'bees the sObleot of^ nefOtiations. ^e 
parties are bound only by the express langiiage of this Agreement. 

Article II - RECOGNITION 

A. The Board recognixes the Greenwich Township Education 
Association as the exclusive representative for the purposes 
of negotiations as defined in Chapter 123, New Jersey 
Public Laws of 1974, for all full-time representative 
cafeteria employees of the Board. 

B. But excluding: Supervisory personnel, confidential employees, 
including secretary to the Superintendent and personnel 
working directly in the Business office; teachers; bus 
drivers; custodial and maintenance employees; secretarial/ 
clerical employees; classroom and other aides; and substitute, 
part-tiiiia, hourly, and/or sunmier employees. 

C. The provisions of the Agreement shall be applied to all 
employees covered by it without discrimination on account 
of age, sex, race, color, creed, or natfonal origin. 


Article III - DORiaiON 

A. This Agreement shall be effective July 1, 1995 and 
terminate June 30, 1998, provided that no successor 
Agreement has been adopted by that time, the terms of 
this Agreement shall remain in force until a new 
Agreement is ratified. 

B. This Agreement may be amended by mutual consent through 
an instrument in writing duly executed by both parties. 
Any amendment made thereto shall be binding on both 
parties from its agreed effective date. 


Article IV - DBEINITIGNB 

A. Unless Otherwise indicated, the term '*employee(s),'* when 

used in this Agreement, refers to Cafeteria staff. 

B. All references to employees include male and female employees. 
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Both the Cafeteria Siipjport Staff and the Board retain the right to 
approve or reject any tentative agreement reached by their 
respective committees. Any such tentative agreements in part or 
whole, reached by their committees are binding only after being 
reduced to writing, ratified by the Cafeteria Support Staff, 
adopted by the Board and signed by representatives of the Cafeteria 
Support Staff and the Board. 


Article VI - ASSOCIATlOH BIGHTS 

A. The Hoard agrees to fu^iah to the Association, in response to 

reasonable reqaea^W from time tb timer riiasenabie information 
which may^ ^be for the Aasoc4att^^^ to -any 

grievance or complaint s 

B. Representatives Of the Assqcietieh and the Hew Jersey 

Edueatiofi ^Association' ShOil' be. :pe3^ttiB>d. .to transact,.official 
Association' "business S'chooi at; ''reesoiiabie times', 

provided that not inserter# with or interrupt 

normal school tperetiens . PeridliiiOn of tbs jSuperintenden 

or his dosi|pSe^ be r^uire4* lihcA permission shall 

not be withftelli uhrifi^inebly. 

C. The Association and its represeatetives shall have the right 
to use school baildings at reap^ahie hours for meetings. 
Permission^ 'the Sh^^rii^^dent-' M 'designee slwil be 
required. Such pOrliiaei^ shall not im Withheld unreasonably. 

D. The Assisciation shall have access to use school facilities and 

equipnenti ihciudiY^ ^pswritere# miiHee^eepi^j^ machines, 
other calcuietll^ eie<ii;i^S:,. :and all 

types audio-visuil lj|||iiiipiBnttime^ when 

such e^ipnent is npt in use. no siwill he removed 

from sch^l ;^lbperty' ;)^thout .jltil'ding 

Principals The AseOciatioit will ipjiir for any damage incurred, 
loss, dr theft .el ::'j^3^owid''preper%» )^rei^ion- of: the 
Building Prinejipel desi^gee'e shail he reguired:. Such 

permission shall not he withheld unreasonably» 

E. The annual dues fibres are to be given to the business office 
no later than dei^ember i of each keer in order for the 
deductloits to start witii the September payroll. 

F. The Association shall refrain from' using school equipment 
and supplies for dcmionstratioii or job action. 
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G. Representation F^e; 
I* Purpose 0^ Fee 


If an employee does not become a member of the 
Association during any mei^ership year (i.e., from 
Sept<»9ber 1 to the following August 31) tdiich is 
covert^ in whole or in part by this A^reeitient, said 
employee will be required to pay a r^resentatlon 
fee to the Association for that mesbershlp year* The 
purpose of this fee will be to offset the employee's 
per capita cost of services rendered by the Association, 
as majority rspreaeatative* 

2t Amount of Fee/NotlfIcatlon 

Prior to the beginning of each membership yearr the 
Association will notify the Board in writing of the 
aanount of the regular menA^erShip dues, initiation 
fees and assesliia&ts diarged by the Association to its 
own memibers for that membsrship year. The representation 
fee to be paid by nonmmnbers will be determined by the 
Association in accordance with the law. 

3. Deduction and Transmiseion of Fee * 

a. Notification 

On or about the 15th of September of each year the 
Board «illi submit to the Jt^Sdciation a list of all 
enployass in the h^gaining unit * on or about 
January 1 of each year the Associatiem shail notify 
ti» Board as to tj^ nan^ of th^e aapioyees who 
are required to pay representation feef" 

b* Payroll PedBOtion Seheduld > 

The Board will deduct from the saletries of the 
empiayees referred to lit section G;-! the full 
amount of the yeiufly representation fee in equal 
instaXlmentS beginning with the first payeheek in 

February. 

c. Termination of Employment • 

If an employee who is required to pay a 
representation fee terminates his or her 
employment with the Board before the Association 
haS received the full amount of the representation 
fee to which it is entitled under this Article, the 
Board will deduct the Unpaid portion of the fee from 
the last paycheck paid to said employee during the 
membership year in question. 
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d. Mechanics 

Except as otherwise provided in this Article, the 

mechanics for transmission of such fees to the 
Association will, as nearly as possible, be the 
same as those used for the transmission of regular 
RieiiS>eirsliip dues to the Association» 

r 

e. Changes 

■.I The Assjoeiation will notify the Board in writing of 
any changes in the last provided for in Section G-1 
above ahd/or the amount of representation fee, and 
such cjhar^es will be reliected in any deduetldns 
made more than ten ( io > days af^^: .t^, Board 
!i ^ received said notice. 

4. New Employees 

-ion or about the last day of each month, beginning with 
the month thia Agreement tecomes effeetive, the Board 
will submit tO! the Assbdiaticn;, a list of all employees 
who began ^eit esjploYinent in a imii^aining unit pDOition 
'.’during the precedi^ ^($0) day period* The list 
will ineliede aluieis^ sooiai security iMh«rs> 50 b titles, 
dates of ^pioympat and places of abaighitisut f oir all such 
employees* board will also iHStify the Apsociation of 

any change in the status of an umployee regarding 
transfery of abeShdef return from leave, 

retirement, resignation, separation from employment, 
death. 


Article VII - MmSEHElIT BIGHTS 


A. 


The Board reserves to itself sole jurisdiction and authority 
over matters of Policy and i^tains yio right subject only to 
the limitstions imposed by the lan^age of this ^reament to; 



1 . Direct 


2. Hire, promote A transfer f assign, and retain employees ii|; 

positions in the school district; > 

3. Suspend, dOStctei discharge, take other disciplinaty < 

actions cnployees^ or to relieve emfiloyees of 

duty beeadse of lach of work or fbf other legitimate 
reasons; 


4 . Maintain efficiency of the school district operations and 
determine the methods, means, aivd personnel by which such 
operations^ are to be conducted; and 
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Take what&Vfeir @1$ nieiSsaary to eiirxy out tha 

misaion o€ soho&l diatiriot in ^ergency situations. 

B. It is undorstood by all Pi^rtlss that under the rulings of the 
courts of new 4‘^|;s4y and the $tat4 coiunissioner of BdUoation/ 
the- Board is fhrhidden %o<'waiire any #ights^ "Or: 'Powers grantedX 
it by law* 


Article VIII • EHPtoyfi&S RI@HTS 

A. The Board and the Aespociatioa hereby agree that employees have 
the right to freely organirsy join/ and support the 
Association./ ItS'' ati&iviiles: and affiliatef far' the- parpose 
of engaging'^in coliectiitfe aegotiatiii^s.. Board further 
agrees that it ^^11 iu>t dir<^tiy of Indirectly discourage 
or deprive or coerce any enpioyees in the enioymsnt of these 
rights. 

B. Whenever any e^loyee is required to aifg^ar lorRmilly before 

the Superintendent ^; Board/ or oOnmitiee or member 
thereof concerning li^tter whicnit oomd^ adverseiy affect the 
continuation oftliil i^lipioye# ^ ^hiS' p»^ition, or 

employitent./' of salary or- aijgf l^rtainlng 

thereto, th)^ he shali be given PTitr written notice of the 
reasons for eudh a ^ineeting or ihtetvi^ and arhall entitled 
to have a r^^uioseiibitiwe of the hsseOihtien ires4K(it to advise 
hifli and rd^figsent h£n 'dufisg such- meefinf cf interview-* 

C. Wo employee shall be prevented f rom wearing pins or other 
identifiCatlOlli: tf je^^rship in the Association. Or its 
affiliates, provi^^id l^t such pblis Of Other identification 
shall be Ini gml taste* 

D. Any criticiimn of an eeployee's Job performance shall be made 
in ccuifidencs and^ j'Set In the. p^SenOe:' .of stud^ts, parents,- 
other "'enpi'eye^^'/:" ot #t ynbXic :gBthSrifgs>' eneept to- the wtent 
such Gcnfidei^e is ^htrary to iawy 


Article IX - EMFLOIWEMT 

A. Employees shall be notified of their employment status fo^^rhe 
ensuing year by June 1st. 

B. Either the employee or the Board terminate employment 
providing two (1) weeH^ notification is given and such 
termination is in ooiiq^liance with appropriate statutes. 
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C. In the event, of aiiy tscluctlon In non-tenured force, seniority 
and a record of satisfactory job performance shall be the 
criteria for determining such reduction. Recall shall be 
based upon the same seniority and satisfactory job 
performance, i.e., last reduced, first called back. 

D. All new employees shall serve a six (6) month probationary 
period of employment. 


B. No new employees shell be hired into the system at a higher 
rate of pey then someone presently ei^loyed and covered by 
the current eohtract with 6hi#arabie experience and 
educational backprohiad. 


Article X - WORK DAY/WEEK 

A. The normal work: day shall be as follows: 

1. Kitchen coordinators - seven (7) consecutive hours 

2. Cafeteria workers - six and Dhe^half (6^1/2) 
consecutivO hours 

3* Dishwashers ** f^r (4) consecutive hours, 
effective 

B. The normal work deiy shall Include the following: 

1. A duty free lunch bre«de for thirty (30) minutes. 

2. One (1) fifteen (IS) minute break each working day. 

a. The tlmo# that such breaks can be taken will 
be identified for the en^ioyees. 

b. The breaks hot ho oombinod nor are they 
to be takea to exteiid luhOh/dinneir^ bkoaiE* 

G. Bxo<^tiOns may be made by the a^hHinistration 
with trepki resoheduled possible. 

C. The number of work days for each school is one htmdred 
seventy-thfeie (173) day8« 
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Included in the above are two ( 2 ^ days without food 
service, to open the cafeterias fuki two (2y days Without 
food sojcvice to ciose the eafatexlas* 


D. 


Substitutes will be provided for all ^ployees If possible 


1. Because of the lack of sufficient substitutes, 

the Business Office should have a reasonable pool 
at all times. If it decreases, an advertisement 
should be posted immediately until new substitutes 
are employed to maintain the correct amount in 
the pool. 


jSv' ■ A work week will normally be from Monday through Friday 
Inclu^^g holidays, personal days, etc. 

1. An attempt will be made to fill/work all cafeteria 

positions at all times, except in extreme emergencies. 


2. After two years en^loyment, there will be no rotating 
of positions between schools for learning purposes. 

F. In the event there is an opening Iti thb Cafeteria, 

the person with the highest seniority within the Cafeteria 
will be given first consideration for the position. 


Krttcle XI - EVALUATION PROCEDURES 

A. Each employee shall be formally evaluated at least once 
each year using the appropriate instrument, 

B. An evaluation c^onference between the employee and the 
evaluator must be held after a formal evaluation. 

C. At the completion of the evaluation conference, the employee 
must sign his evaluation report. Such signature shall 
indicate only that the material has been reviewed. 

a. Within fourteen (14) calendar days of the evaluation 

^ conference, the employee nay attach a written comment to 
L' the evaluation report. Such comment(s) shall become part of 
; the employee's permanent file only if reguested by the 
employee. 

E, An evaluation report may be submitted to the central office, 
placed in the employee's file or otherwise acted upon only 
after the employee has had the opportunity to attach his 
written comment(s) or indicated in writing that no comment(s) 
will be made. 
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Article XII - SICK LEAVE 


A. Cafeteria Support Staff shall be entitled to ten (10) days 
sick leave with pay for each fiscal year (July 1 to June 30). 

B* Unused sick leave shall be cuDiulative. 

C< Cafeteria Support Staff who begin employment in the district 
after the start of the fiscal year (July 1) shall receive one 
(1) day for every month remaining in the fiscal year, 
including one (1) day for the month in which employment 
begins. 

D. Each employee covered by this contract shall be apprised of 
the number of accumulated sick days by October 1, tabulated as 
of July 1, including the current year. 

B. When absence exceeds the annual and accumulated sick leaves, 
the Board may pay any such person each day's salary less the 
cost of a replacement for a period of not to exceed thirty 
(30) days. Such payment shall be determined by the Board on 
a case-by-case basis. A day's salary is 1/173 of the annual 
salary. 

F> Whenever an employee is absent from his job as a result of a 
personal injury caused by an accident arising out of and in 
the course of his employment, the Board shall pay to such 
employee the full salary or wages for the period of such 
absence for up to one (1) calendar year without having such 
absence charged to the annual sick leave or the accumulated 
sick leave, in the event there has been a Workman's 
ICompensation Award, the salary paid to the employees shall be 
reduced by the amount of compensation in that award. 

G. Any member of the Cafeteria Support staff excluded from work 
because of contact with a communicable disease in the school 
system will not have any accumulated sick days deducted (not 
to exceed sixth (60) days). 

Ii« Unused Sick Leave Upon Retirement 

1. Cafeteria Support Staff shall be paid for unused 
sick leave upon retirement according to the 
following schedule: 

a. $15.00 per day for the first fifty (50) days 

b. $20.00 per day for days in excess of fifty (50) 
days. 
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c. in td' far this benefit, 

Cafeteria Sdpipdrt' staff shall have: 

(1) c<nnpleted twenty (20) or more years 
of service in the district 

(2) have at least fifty (Sb) days of 
accumulated Sick leave 

d. There shall be a $3/000.00 maximum payment. 

e. Any Cafeteria support Staff enq^loyee planning 
to retire shall notify the Board prior to 
Deceii^r of that school year. 

Article XIII - DEATH LEAVE 

A. Up to five (5) calendar days shall be granted for a death 
in the immediate family. This include mother/ father, 
sister, brother, mother" and fathex-ln^law, wife, husband, 
children, brother- and sister-in-law, grandparents, and 
grandchildren. 

B. One (1) day for any other member of thd family shall be 
granted. 


Article XIV - CHILD rearing leave 

A. All employees who become pregnant or who are adopting a 
child shall be eligible for child rearing leave. 

B. The date of commenGement for such leave shall be at the 
election of the enployee with the following provisions: 

1* The employee shall inform the Board of the intent 
to take child rearing leave at least sixty (60) 
calendar days before commencement of such leave. 

2. Any eligible employee adopting a child may commence 
the leave upon receiving actual, legal custody of 
said child. 

C. Duration of child Rearing Leave 

1. The duration of child rearing leave shall be no less 
than six (6) months but shall not exceed two (2) 
consecutive years. 

2. Notification to extend child rearing leave to a second 
year shall be given no less than ninety (90) calendar 
days prior to the beginning of the second year of leave. 
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D» No salary shall be paid to any employee on child rearim^ 
leave, nor shall any rights or benefits acerue during the 
period of leave be franted. Existing ei^lo^^ benefits 
shall be restored to the emplpj^e upon return to full 
eaployment^ ^he^ Boaird cannot guerantee the emii^loyee will 
return to the position vacated, but will nniihe evety effort 
to do so when in the best interests of the school program. 

E. If a pregnancy Is teminatad before the tern of the birth of 
the child, the ^plO|^ seiy apply for ts^ination of leave, 
allowing at least ninety (90) calendar days for fair notice 
to her replacemeM^t aiiid for her mn heai^« svnsh return must 
be acc^panied a cesftlflcate of physical fitn^s from her 
personal physician. 


Article XV - PERSONAL DAYS 

A. Each employee shall be granted no more than three (3) days of 
personal leave of abSenee with pay per fiscal year, for 
personal business reasons. 

B. EUiployees who begin employment in the district after the start 
of the fiscal year (July 1) shall have their personal days 
pro-rated as folloi^^: 

1. ThceS'^ (3) days for those hired between July 1 and 
October 31. 

2 . Tuo 12) days for those hired between Novenber 1 and 
F^ruary 20; aitd 

3. one (1) day fo^ !^ose hired between N^ech 1 and the 
eiid 0t the fis^ei year (June 30}. 


C. Personal leave days are to be utilised for personal business 
that cannot be conducted outside the normal work day. 


D. Procedurest 

1. An application form for personal leave must be submitted 
to the Superintendent for approval through the normal 
chain of command beginning with the immediate super- 
visot at l|^asb,.^ur (4) .wox)| duys in advance. 
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B* Increases to above honrly rate guide for; 

1. Kitchen Coordinators will receive an additional 
$0^75 per hour. 

2. Dishwashers will receive an additional $0.25 per hour* 

3. $0.50 per hour for en^loyees who substitute as 
Head Cook. 

C. The Board agrees to pay for Blue Cross/Blue Shield/ Major 

Medical/ and Rider J insurance coverage for ^ployees 

and their families* 

D. The Board shall provide the following plans at its expense t 

1. Prescription Plan - Blue Croes/Blue Shield prescription 
card/ or equivalent/ with $ 5 . 0 P co-j^yment for the 
employee/ and it applicable, for thd family; 

2. Delta Dental Plan Ilh Fimnlly Coverage 

Go-Payment : Preventatlyei^i agnostic - 100% 

Remaining Basic - 70%/30% 

All Other ' - 5d$/50% 

E. Travel reinbursem^t for use of personal vehicles for 

authorised school business shall be at the current irs rate. 

F. Tuition reindbrursement; 

1. The Board shall reimburse any employee up to a maximum 
of two cOUrsee per fiscal year for courses related to 
job duties. 

2. Courses must be approved in advance by the 
Superintendent * 

3. Reimbursement shall be made after submission of 
proof of amount of tuitidn payment and verification 
of a passl:^ grade. 

G. Uniforms: 

1. All Cafeteria Support staff shall wear the following; 
a* Food Randiers - white bottom and tops, 
b. Dishwashers - blue and/or white pants and shirts. 
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c. ifoii^iikid shoes. 

d. Such othet protective devices (sefety fiessesf^ 
gloves, head coverings, etc.) as situatioxts 
verrent. 


2. The Bo^d !eill provide three (3) initial uniforms for 
the caieterie support staff the first s^ar pf e newly 
effective contract, in additien> reindhiirsement 

for l.a, l.b, and i*o. aoove shall her 

a. $150.00 for clothing per person exCiuding aprons 
and the reisburseies^t shall he made (^ica each 
fiscal ye4f in sept^ea^er. 

b. Three (3) aprons shall ba provided by the Board 
per fiscal year. 

c« Tor a rnaxt^m of $50.oo per year, per person; 
such shall be granted for white non-skid shoes 
and shall be grants only upon submission of a 
receipt, if the cost is below $50.00, relnOaurse- 
ment will be made for the cost as listed on the 
submitted receipts. ' 

3. Uniforms are to be kept clean by the employee. Frayed, 
excessively worn, or permahentiy dirtied uniforms, as 
determined the administration, shall not be 
permitted. 


Article XVIIZ - 6RIEVABCBS 

A. A "grievance" shall laadh a claim that there has been a 
misinterpretatidn, misapplication, or a violation of this 
Agreement or of ah administrative decision or Boaxd Policy 
affecting terms and conditions of en^loyaent;^ 

B. A grievance, to be considered under this proeeduce> must be 
initiated within thirty (30) calendar days of tha time the 

j|empl oyee(s) knew or sho uld have knovm of its occurrence. 

C. 'Jrgrrdd&Add m&y M iMUated by an employee or, it affecting 

a group of employees, the Association may submit such 
grievance. A group grievance,. oncfi .may not be 

reopened by individuals. " :. ■ 


D. 


All grievances 


be riled du the 


form. This form shall be provided by the Superintendent 
or his designee after consultation with tha Association. 
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E. The grlevant shiil itVaiMAm on the all pertinent 

information relating to the grievance including the 
following: 

1. The nature of the grievance. 

2. The approximate date of the alleged occurrence. 

3. Citation of the iportion of the contract allegedly 
misapplied, misunderstood, or' violatedy, if 
appropriate. 

4* The nature and extent of injury, loss, or Incenvenienee. 
5. The remedy sought. 

F. Any aggrieved person may he represented at all stages above 
the first level of the grievance procedure by the 
representative selected or approved by the Association. When 
an ^ployee is not represented by the Associationv the 
Association shall have the right to be presw^ and to state 
its views at all stages of the grievance prooedure. 

G. Time Limits: 

1 . Failure at any step of this procedure to communicate 
the dscision on a grievance within the specified time 
limits shall permit the grievance to psoceed to the 
next step. 

2. Failure to file a grievance or to appeal a grievance 

to the next step within the epeciiis# time limits shall 
be deimied to be an acceptance of the decision rendered 
at that step. 

3. By mutual consent of the parties, time limits may be 
extended. 

H. Grievance Procedure: 

1. Level One: Within thirty <30) calendar days of this 
occurrence or kbCwiedge of Its occurrence, any employee 
who has a grievance shall discuss the matter with his 
immediate supervisor in an attempt to resolve the matter 
informally. 

2. Level Two: If the matter is not resolved, the grievant 
may set forth his grievance In writi^ to the appropriate 
administrator on the approved grievance form. 

a. This apjE^al must be filed within seven (7) calendar 
days after the informal meeting* 

b. The administrator shell communicate his decision to 
the grieyant in writing within seven (7) calendar 
days after receipt of the written grievance. 
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3. Level Threes If ,1»be grlevant is not satisfied with the 
Administrator's decision, a written appeal on the 
appropriate lorn maif he filed with the Superintendent. 

a. This appeal mvst be filed within seven {7} calendar 
days alter receipt of the administrator''s decision. 

b. The Superintendent shall issue, a vnritten decision 
within seven [7) calendar days after receipt of the 
appeal. 

4. Level Four: If the grlevant is not satisfied with the 
Superintimiident's decision, a written appeal on the 
appropriate, form may be filed with the Boai^ no later 
than seven (?) calendar days after receipt of the 
Superiiitendent' s decision. 

a. This aiqpeal shall be made through the Superintendent 
who shall attach all the related puipers and forward 
the request to the Board wi^in seven (7) calendar 
days after receipt of the appeal. 

b. The Board shall review the grievances and shall, 
at its c^ion or at the request of the grlevant, 
hold a }]^aring^ 

c. The Board shall Issue a written decision within 
thirty-fiVe (3S) calendar days after receipt of the 
grievance by the Board. 

5* If the decision of the Board does not resolve the dispute 
and the grievance concerns the intei^retation, 
applidati^, or alleged violation of this Agreement, 
and is not excluded by the provisions of Section I 
(following) I Association, no later than seven (7) 
calendar days after receipt of the Board's decision may 
iM>tify the Board, through ths superintendent, that it 
wishes to as^al the matter to arbitration. 

1 . Limits on Arbitration - The decision of the Board in the 

following matters shall be final and Shall not be subject 

to arbitration. 

1 . Any matter arising out of an alleged violation of statute 
or of any statute referred to iii this contract. 

2. Any rules or regulations of the state Board of Education. 

3. Policies of the Board of Education or administrative 
decisions * 
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4* Any > wH4^ according to idW, is eithor bayond 

tho scope of BOa^d authority Or- limited to action by 
the Board alone. 

5 . A coinplalnt of any employee which arises by reason 
of not being re^emplGFyed. 

6 . Any provision of this Agreement that Is contingent upon 
the approval of the Administration or the Board of 
Education^ if reasons are given for the failure to 
approve a request* 

J. Arbitration 

1. Within seven (7) calendar days after the notice to the 
Boardv the Association shall request a roster of persons 
qualified to serve as an arbitrator from the American 
Arbitration Association (AJitA). 

a. If the parties are unable to determine a mutually 
satisfactory arbitrator from the sulsSiitted list 
withlh: ten (16) days> the Aseocifttlon will request 
the AAA te submit a second rqster of names. 

b. If the parties are unable to determine a mutually 
satisfac^ry arbitrator within ten (10) calendar 
(hays Sfter receipt of the second roster Of names, 
the AAA may be requested by either party to 
designate an arbitrator. 

2. The arbitrator shall limit himself to the issues 
sobmltted and shall consider nothing else. The 
arbitrator shall be without pot^r or authority 

to make any decision which require# the commission of an 
act prohibited hy law^ or which violates/ adds/ 
subtracts/ or modifies the tenms of this Agreement. 

3. The decision of the arbitrator shall be binding. 

4. The cost of the arbitrator shall be shared equally by 

M. Miscellaneous 

1 . These proceedings will be kept as Informal and 

confidential as may be appropriate at any level of 
this procedure. All deetiiigs and hearing shall 
not be Conducted in public:/ and shall include only 
such parties concerned or their designated 
representative's) unless required by the Sunshine 
Legislation of the State of New Jersey, 
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2. A grlevant ihail, during the pendeAcy of a grievance, 
continue to cHasmtvm all aeeiignrrients and all ai^licable 
rules and regulations of emplo^iient with the ^^ard. 

Article XIX - Miscellaneous Provisions 

A. The contmercial cost of pirinting this A 9 p:eeinervt shall be 

shared equally by the parties and a this Agre^ent 

shall be Resented to all Cafeteria j^fficr^t :^taf f within 
a reasonable amount of time after receipt front the prlhter. 

B* Should any part hi^eof or any pcovisdon herein contained 
be rendered or dedls^s^ invalid by reason of any existing 
or subsequently enaqted. legislation, or by any decree of a 
court of coini^teht j^rfadictib^^ or by rules and repaiations 
of an appropriate ^aneinistratlve such' invalidation 

of sueh part or proyirSion of this AgbeMiiit shall not 
invalidate the reba£t[#l|g pprtiens hereof # and they shall 
rmiail in full force aini eifectt 

C • Whenever any netioe is required to be given lay either of 

the parties to this A^eeitottt to the other/ pursuant to the 
provision(s) of this hS^edOnt, either party nay do so by 
teiegraiii Or registered letter to the following addrOssi 

Greenwich Tovmshlp school District 
Mehaunsey Mi^is school 
4111 Swedesboro Soad 
Gibbs town/ New jersey 08027 

D. The Cafeteria support staff shall meet one time per month 
with the fusin^ss Aj^mihistrator for no more than 60 minutes 
without adaitlanaX ebiji^enSBtion, to discuss cafeteria 
support staff issues* 


ARTICLE XX - Criticism 

Any criticism of Administrator or the Board shall be made in 
confidence and not in the preSeiuie of students, parents, teachers 
or at school functions. 
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In witness whereof^ 

to b€ signed by their respective president, attested their 
respective secretaries, and their corporate seals to be placed 
hereon, this _ day oj_, 19 * 


GREENWICH TOWNSHIP BOARD OF EDUCATION 


BY_ 

President 


BY 


Secretary 


GREENWICH TOWNSHIP EDUCATION ASSOCIATION, INC. 

BY_ 

President , 

BY_ 

Secretary 
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Greenwich Ibwnship School District 

415 Swedesboro Road. GiU»stown. NJ (^27-1798 

- 



" ■ "i S'V'*TI 

WILLIAM K CARPENTER 



Superintendeiit 



(609)224^913 

TO: 

NICHOLAS J 

. GIRONE 

FROM: 

WILLIAM F. 

CARPENTER r' 

DATE: 

FEBRUARY 6 

, 1996 

RE: 

CAFETERIA 

SUPPORT STAFF CONTRACT 


My interpretation of tho oontraet agrottaent between the GreenwleK 
Tovmshlp Board of Bdacatioxi and Cafeteria Staff# Jirtiiale 3.7# 
Seotign 6.2. ia aa followa; 

It The Board wilX provide three (3) Initial uhifonts for the 
cafeteria aupport staff the first year of a newly effective 
contract . Xn addition to that the Board will also provide 
each wcrrher $150.00 for each year of that eimtraot. m 
addition# three (3) aprmis per year each# and me pair of 
white non-skid shoes not to eieoeed a xei^ifaurseaisnt asiotmt of 
$50.00* 


To be more praolse# each cafeteria worker will receive for 
the following school years s 


1995- 96 - 3 uniforms plus $150.00# three aprons# and one 

pair of i^ite non-skid shoes (not to exceed a 
reiabursimient amount of $50.00). 

1996- 97 - $150.00 (without unifoxxos) # three aprons# and ons 

pair of white non-ekid shoes {not to exceed a 
reimbursement: amount of $50.00). 

1997- 98 - $150.00 (without uniforms}# three aprons, and one 

pair of white non-skid shoes (not to exceed a 
reimbursement amotmt of $50.00). 


WPC/lw 




